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CLINICAL CARE




JOB APPLICATION FORM 
Position applied for:  
Please state the location/s you are interested in working at: 

	PERSONAL INFORMATION

	
	
	

	Last Name:                               Title: 
	
	First Name: 


	
	
	

	Address:
Postcode: 

	
	Telephone (day): 
Telephone (evening): 
Telephone (mobile): 
Email address:



	
	
	

	How did you find out about the vacancy?

	
	Do you have any prior commitments or holidays booked?  Please provide dates. 


	How will you travel to work?

	
	If relevant, what is your notice period?




	Do you have a full current driving licence?    

Is it free of endorsements?    
If no, please provide further details: 
Do you have your own transport?    


	Please give details of any special interests or hobbies:

.



	Have you previously worked for us?    
If yes, please state when and in what capacity?



	If offered this position, will you continue to work in any other capacity?   

If yes, please provide the name and address of your employer and details of the days and hours you work:




	GENERAL EDUCATION 

	Examination (CSE, GCSE, etc)
	Subject


	Grade



	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	

	FURTHER EDUCATION AND PROFESSIONAL QUALIFICATIONS

	Qualifications


	Level and Grade

	
	

	
	

	
	

	
	

	
	


	CURRENT STUDIES

	Qualifications
	Level
	Date Commenced

	
	
	

	
	
	

	
	
	

	
	
	

	PROFESSIONAL REGISTRATION

	Please complete the following information where it is appropriate for the post:

	NURSE POSTS

	Registration body:
	Registration number:

	Are you currently registered:  
	Expiry date:   

	DOCTOR POSTS

	GMC reference number:

	Medical defence insurance policy number:

	Which PCT performers list are you registered on:


	EMPLOYMENT HISTORY

	Please list current or most recent first:


	Employer’s name and address
	Position
	From – to dates
	Brief description of duties
	Salary and grade

	Reason for leaving

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


	REFERENCES

	Please provide details of two referees, one must be your current or last employer and another who knows you in connection with your work within the previous 12 months.  If unemployed, please give a previous employer.  Referees should not be relatives or family members.  Referees will not be contacted prior to your interview.   
Name:                                                                    Name: 
Job Title:                                                               Job Title: 
Address:                                                               Address:
Postcode:                                                             Postcode: 
Tel. No:                                                                 Tel. No: 


	ADDITIONAL INFORMATION

	Please provide a concise account of any further information, not previously covered, that you may feel is important to support your application.  This may include relevant experience, skills, knowledge, achievements, interest, personal attributes or ambitions and  why you think you should be considered for this post:




	REHABILITATION OF OFFENDERS ACT 1974

	Some posts within South East Health Ltd are exempt from the provisions of the Rehabilitation of Offenders Act 1974.  Please refer to the Job Description for further information.  If the position you are applying for is exempt, you are required to declare below all criminal convictions, cautions, reprimands or final warnings, whether they are spent or unspent.  If the post you are applying for is not exempt, you only need to declare below any convictions that are not spent.  



	CRIMINAL RECORDS BUREAU (CRB) DISCLOSURE

	Some posts within South East Health Ltd are subject to a disclosure check being undertaken by the Criminal Records Bureau.  Please refer to the Job Description for further information.



	DECLARATION

	I confirm that the information given in this application is correct and I acknowledge that purposely providing incorrect information may render this application and any subsequent employment invalid and be subject to summary dismissal.
I authorise the Company to obtain references to support this application once an offer has been made and accepted, and release the Company and referees from any liability caused by giving and receiving information.

Signed:  _____________________________________    Date:  ________________________



	EQUAL OPPORTUNITIES MONITORING FORM

	South East Health Ltd aims to be an equal opportunity employer and to select staff solely on merit, irrespective of sex, age, race, disability, religious belief or sexual orientation.  

In order to monitor the effectiveness of our equal opportunities policy, we require all applicants to provide the following information.  All information provided will be treated as confidential and this form will be separated from the application form upon receipt by the Human Resources Department before consideration of the candidates takes place.

NAME:                                                            POST APPLIED FOR: 

Please tick the appropriate boxes:

GENDER

Male  □      Female  □
AGE

16-18  □      19-34  □      35-54  □      55-64  □      65+  □
DISABILITY

Do you consider yourself disabled under the Disability Discrimination Act?     Yes  □      No  □
ETHNIC ORIGIN

I would describe my ethnic origin as:

White

Any white background  □  

Asian or Asian British

Indian  □      Pakistan  □      Any other Asian background  □
Mixed

White and Black Caribbean  □      White and Black African  □      White and Asian  □
Any other Mixed background  □
Black or Black British

Caribbean  □      African  □      Any other Black background  □
Other Ethnic Groups  

Chinese  □      Any other Mixed background  □ 

WORK PERMIT

Do you have a work permit for this country?      Yes  □      No  □      Not applicable  □

Number:  ______________________ (If you already have a permit to work in this country)

Date of renewal:  ________________

Are you free to remain and take up employment in the UK? Yes  □      No  □      Not applicable  □
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